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AGREEMENT

THIS AGREEMENT, made this 16th day of _Noverber , 2004 between the

Borough of Point Pleasant Beach, hereinafter referred to as the “Barough” or “Employer”
and New Jersey Sta{e Policernan’s Benevalent Association, Point Pleasant Beach Local
Number 108, hereinafter called the “PBA”.
WITNESSETH:: |

WHEREAS, the parties have carried on collective bargaining for the purpose of
d_eve_lopir_\g a contract covering wagés, hours of work and other conditions of
employment.

NOW, T—HEREFORE, in consideration of the promises and mutual agreements

herein contained, the parties hereto agree with each other in respect to the Employees

of the E_mpiqyer recognized és being represented by the PBA as follows:

-



"~ ARTICLE |

RECOGNITION

The Employer hereby recognized the aforementioned PBA as the exclusive
representative for all the Patrolmen, Sergeants, Lieutenants, Captainsg and Deputy Chiefs
in its Police Department in Point Pleasant Beach, New Jersey, but excluding the Chief

of Police and all other employees.

ARTICLE H

MANAGEMENT RIGHTS

The PBA recognizes that there are certain functions, responsibilities and
management rights exclusively reserved to the Emp'ioyer. Ali the rights, power and
authority possesséd by the Bordugh prior to the signing of the agreement are retaine&
exclusively by thé Employer 'sﬁbjéct only to such limitations as are provided in this
Agreement, | |

The maniagt;:ement functions are vested in the Mayor and Council and their
designees. Specifically, the Mayor and Council-ahd_their deéignees reserve the 'riglht,'
su‘bject' to the Iimifations herein, to establish and adrﬁinis{gr po!iéies and procedures.
rre'la‘-ced‘ to personngl matters; wofk activitiés,-wdrl_( prbélrams', policé t.raini'ng, operational
functibns, manpo_wér utilization, _p'roductivity and efficiency matters.

The Mavyor and Councﬁ _and thefr designees retaih the ri'ght to reprimand, suspend, -l
discharge or q‘cherwise discipline Police perééhnei for just cause and to hire, promqte, |

transfer, assign, demote or lay off persénhel for legitimate reasons.’
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The Mayor and Cdunci] and their designees retain the right to determine the
number of personnel and the duties to be performed; to maintain the efficiency of
personnel; to determine staffing patterns; to détermine, _implerne.nt and revise schedules;
to control and regulate the use of facilities; and otherwise generally fo manage the
affairs 6f the Borouéh and drirect the_w.ork force of the Police Department except as

modified or restricted by a provision of this Agreement.

ARTICLE [If

GRIEVANCE PROCEDURE

A. DEFINIfION

A grievance is defined as an alleged violation of this agreement or any other terms
or conditions of employfﬁent or an alleged improper administrative interpretation of this.
Contract, short of drischarge of an employee. |

B.  PURPOSE

1. The purpose of the grievance procedure is to secure, at the Ioweét po_ssible

| _ievelf quitabie solutions-t_o the griévances_ which may fro'-m time to timé arise affect‘i.ng '

" the terms and conditions of e\mployment of employees in Article 1. _Bpth parties agree
that these prgceedings will be kept as inforrﬁal and COnfic_iential as may be appropriafe
at an'\/_level of the procedure. |

2. Nothing herein contained shall be construed as limiting the right of any

employee having.a grievance to discuss the matter informal with any appropriate

members of the Police administration, and having the grievance adjusted without
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intervention of the PBA provided the adjustment is not inconsistent with this Agreement. .
The PBA will be given the opportunity to be present at such adjustments provided the

grievant requests same.

C. PROCEDURE
- An aggrieved employee shall institute action unde-r the provisions hereof within
thirty {30) calendar days of the occurrence complained of. Failure to act within séid
thirty (30) days shall be deemed to constitute an abandonment“of grievance.
| D. The following procedure is mutually agreed upon for fhe settlement of
griévanceg:
Step One

An employee with a grievance shall first discuss it with his Shift
Commander with the objective of resolving the matter formally.

Steg Two

If the aggrieved person is not satisfied with the disposition at Step One, or
if no decision has been rendered within five (B} calendar days after
presentation of the grievance, the aggrieved person may discuss the matter
with the Lieutenant and shall present to the Lieutenant a statement of the
grievance in writing.

'S

Stegn Three

If the aggrieved person is.not satisfied with the decision undér Step Two

" or if no decision has been rendered by the Lieutenant within five (5)
calendar days after presentation of -the grievance, the matter shall be
presented to the Chief of Police. The Chief of Police shall render his
decision in writing, Wlthln seven (7) calendar days after the presentation
of the grievance to him. -

Steg Four

_Inthe event that the aggrieved person is not satisfied with the decision of
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the Chief of Police, the aggrieved person or the PBA on his behalf, has
fifteen (15) calendar days in which to request binding arbitration.

A.  The Arbitrator shall be selected in accordance with the Rules and
Regulations of Public Employment Relations Commission (PERC) .
B. The Arbitrator's decision shall be in writing and shall be issued not

later than thirty (30} calendar days after the close of the Arbitration
hearing. The decision shall set forth the Arbitrator’s findings of fact,
“reasons and conclusions on the issue or issues submitted.

C. The costs of the services of the Arbitrator shail be borne equally by

the Borough and the PBA. All other expenses incidenta! to and arising out .

of the Arbitration shall be paid by the party incurring same.

D. A grievance affecting a group of emplioyees under Article | may be
submitted by the PBA on behalf of said named group at Step Three of the
Grievance Procedure.

ARTICLE IV
SALARY

The Agreement shall be in effect as of January 1, 2004 to December 31, 2006.
Base annual wages for employees covered by this Agreement shalt be as set forth
on Schedule A annexed.

Step 1A shall be known as the Academy portion.of Step 1-and shall be the
starting salary of all new employees unless said employee, at the time of hire, has
already graduatéd from an approved Police Academy in the Statie of New Jersey and has
obtained the training necessari/ to obtain a Basic Course for Police Officers” Certificate
from the State of New Jérsey Police Training Commission, in which event the new - -
emp!oyee shall start his or her employment at Step 1B of the salary guide.

All new employees hired who are not already a graduate from an approved Police

Academy in the State of New Jersey and a recipient of a Basic Course for Police

. Officers’ Certificate from the State of New Jersey Police Training Cornmission, shall



automa_tircally move to Step 1B of the salary guide upon the successful completion of
the training and graduation necessary to obtain a Basic Course for Police Officers
Certificate from the State of New Jersey Police Training Commission. )

All new employees hired who are already in possession ofra Basic Course for
Class Two Special Law Enforcement Officers’ Certificate from the State of New Jersey
" Police Training Commission, shall automatically move to. Step 1B of the Salary guide
upon successful completion of the additional “waiver” training as may be required by the
State of New Jersey Police Training Commission and graduation of the Police Academy
class in which the new employee is enrolled to obtaih the_necegsary additional “waiver”
training.

~ The anniversary date of all new employees hired and the date upon which all

yearly step increases will be calculated, shall be their date of appointment. it is intended
thatno e_amployee hired shall remain in Step 1 for a collective period greater than one (1)
year frorr‘i th:c—air date of appointment.

Sergeants,‘Lieutenants ane Captains shall receive a ten (10} percent differential
over senior _patrqlfnen and betweeﬁ. ranks. )

A-. ‘ All salary payments are rethactive from the date of this agreement and
shall be péia Wi.thin sixty (60) days of execution hereof.

B. The Detectiye stipend rate shall be $810.

C. . ‘Rank adjustments occurr_ingjduring any calendar yerar will be compensated
for on the first pay period subsequent to the appointment date and shall Vbecome part

of the regular pay schedule from and after such date.
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D. When a Sergeant or Lieutenant is not present on a regular shift tour, the
Senior Patro[fnan (that Patrolman with the lowest badge number) on that tour shall
receive.Shift Commander Pay. The Shift Commander Pay shall be twenty dollars
($20.00) for each complete tour. There _shall be no Shift Commander Pay for partial
tours, except where a Sergeant or Lisutenant is assigned to an overlapping tour, subh :

as the “Boardwalk Shift”, or is dssigned to administrative duties.

ARTICLE V

RETENTION OF BENEFITS

Except as otlﬁ_erwise provided herein, all rights, privileges and benefits which. the
employees have heretofore enjoyed and are presently enjoying, shall be maintainedrand
éontinued by the em_pioyer during the ‘term of t'ni-s Agreement at riot less than the
highest standards in effect at the commencement of these‘negotiations resulting in this
Agreement. | |

The prolvisions of all mur{icipal ordinances and resolutidns except as speciﬁca]ly
modiﬁe_d herein, shall reméfn in full- force and effect durihg the term of this Agréement

and shall bé incorporated'in this Agresmerit as if set forth herein at length.



ARTICLE Vi
LEGAL AID
The Employer will provide aid to all personnel covered by this Agreement as

required by NJSA 40A:14-1556."

ARTICLE VI

DISCRIMINATION OR COERCION

There shall be no discrimination, interference or coercion b'y the employer or any
of its agents against the employees repres_ented by the PBA becéuse of membership ér
activity in the PBA. The PBA or any of its agents shall not intimidate or coerce

-emp-loyees into.me}nberShip. Neither the employer not the_PBA shall discriminate .

against -any employee because of race, creed, color, sex or national origin.

- ARTICLE Vil

SAVINGS CLAUSE

In the event that any Federal or State Legislation, Governmental regulation or
court decision causes invalidation of any Article or Section of this Agreement, all other
Articles and-Sections not so invalidated shall remain in full force 'and_effect, and the

~ parties shall renegotiate concerning any such invalidated provisions.



~ARTICLE IX

- PERSONAL LEAVE

Effective January 1, 1987, all new patrolmen shall receive personal leave on a pro
rata basis in the first year of employment.

After the first year, all patrolmen with less than ﬁvé (B) years experience shall
receive three (3) days. All patrolmen with more than five (b) years of experience will
rec‘elive four {4) days of personal leave.

All personal Icave requests must be made to the Chief of Polic_e at least three {3}
days in advance.. If Jess than three {3) days notice is given, it shall be at the discrcticn
of the Chzef as to whether such leave is granted.

Provzded further, that the Chief of Police shall grant such leave only if, in the
" exercise of reasonabfe discretion, he determlnes that there are sufficient personnel to

operate the Department.

ARTICLE X

NEGcTiATiONS PROCEDURE-

A. The partzes agree to entar into collective negotiations over a successor
chreeraent in accordance Wl‘th the New Jersey EmpIO\'/er Emp[oxl/ee Re!atlons Act in
good faith effort_to reach agreement on all matters ccncernmg the terms and conditions
of employment of the Borough employees included in Article {. Such negotiations shall
- begin nct later than September 15 of the caiecdar year in‘-\f\;hich this Agreemen‘t expires. |

Any agre'ement s0 negotiated shall apply to all employees‘inciuded in Article | be reduced
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1o writing, be sig.ned by authorized representatives of the Boréugh of Point Pleasant
Beach‘ and the members of Point Pleasant Beach PBA.

B. The Borough agrees that there shall be no change in the terms and
conditions of employment covered by this Agreement, excépt through negotiations
between the parties. |

C. Whenever -any representative of the PBA or any employee is mutually
scheduled by the'parties to participate during the employee’s scheduled working hours
. _‘in negotiations, grie\}ance proc-eedings, conferences or meetings, he shallguffer no loss
in pay or other fringe benefits. | |

| There shall be almaximﬁm of two {2) on duty uniformed officers and one

{1) on duty detective at the negotiations.

ARTICLE X
HOL{DAYS _

A. _The following 'r_ao‘iidays shall be-recognized: New Year’s Day, Li-nco.l_n-’s
Birthday, Washington’s Birthday, Good Friday, Easter Suﬁday, Meméﬁal Day,
‘lndéﬁendeﬁ;é UDay, Lablor Day, Columbﬁsr‘Day, General Election Daly, Veterah’s Day,
Thanksgiving, Christmas and Martin Luther King Jr. Day.

-B. The Borough shall pay to _all officers affected by the assignment two and
one-half (2%) time pay for officers assignéd torwo_rk on Thanksgiving and Christnjas.-"
This shall enly effect officers actually working on that calendar day. {Examble - 12:00
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‘midnight to 8:00 am, Christrnas morning shall be paid in accordance)
C. Schedule A of this contract, base annual salaries, includes 14 days pay at
the straight time rate. Employees shall not be able to take additional time off for any

of the listed 14 holidays in paragraph_A of this article.

ARTICLE Xil
, --VACATION
A. : The vacation period shall be January 1 to December 31. Vacatior}s may
be scheduled during the months of July and August insofar as it is compatible with the
workioad of the Police Department. The vacation schedule shall be posted no later than.
February 15. |
B.  After an employee has completed twelve (12) consecutivé months of
employme_nt, he shaii bé entitled to select his vacation _in accordance with the length of
_ﬁis empioyment whenever possible and practicabie cohsidering the ‘needs of the -
Borough. After fhe first full year of éﬁployment, and regardless of whether such ﬁrﬁe
occurs after the posting of the_-normallrvacatior} schedl_iie in Fe_bruary, an employee shail .
bg entitle.d to vacation days duriﬁg the calendar year in Whic_:h he shall reach each
' anniyefsar\/ date of ,his_ employment m accordéhce withr the follovx‘:i.ng' sqhedu[e.
| -Beginning the second year of service .... ten (10) working da\:zs._

. Thereafter, one (1) additional day for each year of service to a maximum of thirty :

{30) work-ing days.
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- - : ARTICLE XHI ..

"PROFESSIONAL GROWTH OF POLICE

The Borough agrees to pay-for tuition, fees and books for any courses taken
refating to a degrée in Criminal Justice. The’ Borough’s obligation for -tuition
réimbursemant shall not queed the per credit amount charged by Rutgers, the State
University,lét the time of attendance. Members should submit a voucher for payment

after successful completion of each course.

ARTICLE XIV

BEREAVEMENT LEAVE

A. Whenever a death occurs inan employee’s immediéte fami[y, he shall suffer
, no loss of pay for up to four (4} d.a'ys of consecutive leave provided that one (1) af those
days is the day of the funeral. Immediate family shall b_e‘.defin_.ed to inclu_d_e_'children,
spouse, pare.n‘c, brother, .si'sterr, father in law, mother in law é".d stepchildren. |

B. When the death of a relative occurs _(othrer than that nafned in paragraph
. A) fhe- empioyee shall suffer n(_)rloss of pay for a two (2) day leave.

| C. Bereavement benefits will not be deducted from sick iéave,. vacatioﬁ time,‘

personal days or_coﬁpensatory fime dff ‘.provi_ded the employee does not exceed the
hereavement Iéa%ﬁe_ as noted above. ) | |

D. Iﬁ the event the employee shall travel a distance greater than three hundfed '
(300} miles for-the funeral, then he shall be en.titled to one (1 )‘additional bereavefnent
day provided proof of said travel and attendance at the funerai'is p_rm}ided to t'ﬁe Chief
of Police. s
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ARTICLE XV
SICK LEAVE
A. Sick Leave for purposes herein is defined to mean absence from duty of an
employée t?ecause of personal iliness by réason of which.sueh-employee is unable to
perform the usual duties of his positions. |
| B. All permanent employees shall be entitled to one {1) Wérking aay sick leave
withkpay' for each month of ser’vipe from the date of re'gutar appointment up to and
inciuding December 31 next following such date of appointment, and fifteen {15)
workin-g days éic'k lleave'with pay for each ca!enfjar year thereaffer. If any such
employee requires none or only a portioﬁ of such allowable sick leave for any -cale-ndar
year, the émount of such leave not taken shall accumulate to his credit from year to year.
and he shall be éntitled to such accumulated sick leave with p-ay if and when needed.
C. Whenever any employee. entitled to sick leave under the Article is abseant
from w.ork as the resuit of injury incurred in the course of his employment, the Bbrodgh
shall pay suc_h_ emp!oyee his full salary for the period of such absence up to a maximum
of ane (1) year Withoutmhav‘ing such absence charged to thel e_mpioyee’s anﬁual sick

leave. Any amount of salary paid to the employee shall be reduced by the amount of -

Hany Workmen’s Compensation payments made, but not inclluding awards made for

'perman,ent _disabiiity. ‘

D. Any employee absent on sick leave for a period greater than th:ree (3} days

or totaling more than ten {10} days in one (1) calendar year may be required, upon

_ request, to furnish a certificate of a reputable physician in attendance certifying to the

disability.



E. Sick leave for emergency medical, dental, eye care, proféssiona[ serviceé
or when said employee must attend a member of his immediate family due to illness or
injury, may be granted with the permission of the Chief, Captain or Shift Supervisor.
Sick leave to attend te a member of the employee’s immediate family (spouse or
children) grénted pursuant to this section shall be limited to a maximum of three (3}

days. Said leave shall be deducted from the emplovee’s aggregate accumulated total.

au

F. Substitution of Sick Days for Vacation Days. All permanent employees of
the Borough of Point Pleasant Beach, including employees of the Police Department,
who shall as of the date of the adoption of this Agreement or subsequent thereto
raccumulated étota! of sixty (60) sick days shall be entitled to exchange any excess s_ick
days for vacation days at thé rate of two (2) days sic‘k leave for one (1) day vacation not
to éxceed ten {10} vacaﬁon daysin aﬁy caiendar.yéar, provided the employee maintains
a reserve of_ sixty {60) sick days. Each empioyee exerciéing the provisions of this

subsection shail have reduced from their total accumulated sick days the amount of days

exchanged.
ARTICLE XVI
LONGEVITY
A. For the duration of this contract there shall be added to the salary schedule

the following increments based upon the officer's salary forservices on and after
completion of four {4) years of service with Borough Police Department.
Beginning 5 through 7 years . ............. e 2% of salé_r_y

Beginning 8 fhrough 117 years ..... e e e 4% of salary



Beginning 12 thrbugh 1Byears ... .. ............. 6% ofsalary

Beginning 16 through 19 years .. ... ............. '8% of _séiary _
Beginning 20 through 24 years . .. ... .........: . 10% of salary
Beginning 25 vyears .. ............. E e e e 12% of salary

‘B. . Longevity pay adjustments will be made the first pay period subsequent to

the anniversary date and become part of the regular pay from that date forward.
C. The longevity payment.of 129% in‘the twenty-fifth year shall be in effect

~as of 1/1/90.

ARTICLE XVII

QVERTIME
A. Overtimevpay shall be bomputed upon th-e' salary rate set out in Article IV
with increments as éppropriated from Articie XVi, toget"ﬁer \;'Vi"th an additionéi fifty
percent (50%). At any time an employée is summoned for 0vertimé duty, he shall be
entitled to beipaid for minimum of three (3) hO.L._Ii.’-S on each _said Eaf?.~ This three (3) hour
minimum willrinclude court time, as well as all time prior to the start of the officerfs

reg-ular-éhift.

B Unit members shall have the option touaccum‘ul-‘ate compehsatbry ﬁme bff
.in Iieu ;Of overtime'pay._r For-example, if a unit member W0r|.<_8 one {1} hour of overtime,
he may accurﬁulate one and ohne-half {(114) Hours of compensatory time off. The
ﬁ_aximum éccumuiation at any one {1) time during the caiendér year shall not exceed a
total o-f eighty (80) hours of compensatory time off. Eighty '(80)‘ hours of t:ompe_nsatory
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~ .time may be carried into the next succeeding year and be paid according to past
practice. Payment for compensatory time shall be within thirty (30) days of a requést
for payment by the uniﬁ member.

The Chief of Police shall grant accumulation orf compensatory time off only
if, in the exercise of reasonable discretion,r he détermines that there are sufficient
personnel to oberate the department.

C. Effective November 1%, 1991, all overtime available in the Police
Department of Point Pleasant Beach shall be fir_s’c offered to the regular full time officers

before being assigned fo special officers within the Police Department employ.

ARTICLE XVl

CLOTHING ALLOWANCE AND MAINTENANCE

It shall be the respensibility of each employee recognized as being

represented by the PBA to purchase and maintain clothing for the performance of his

In the event a uniformed officer shall damage or destroy his uniform or any
part thereof in the pefformance of his duties, he shall be entitled to the cost of repair or
~ replacement of the item providing the damage shall not be a result of his negligence or "

carelessness.

The Borough shall pay to each officer a cleaning allowance of $200.00 on

or about October 1 of each year.



ARTICLE XIX

MEDICAL CCVERAGE

A. Hospitalization coverage shall continue for all permanent full time
employees of the unit and their dependents as presentl.y.,providéd and paid for by the
Borough. If the Borough seeé fit to change the carrier, the coverage shall be the
equivalent to or better than present- coverage. Deductible not to exceed $100.00 per
individual or $200.00 per family, to be paid by empioyee. |

B. In addition, the Borough agree_é to administer any additional insurance
and/-or medical programs selected by the employees. Thé cost of _such additional
insurance and/or medical programs shall be borne by the individual empioyeeés.

cC. If a per.maneﬁt full time emp]oyee becomes totally disabled or re;[ires after
ten {(10) years of service, the efnpioyee can remain in the Group Hea[thBehefit Plan with
full dependent coverage as long as the employee pay the prémigjm CO-St of the plan, up
to a maximum of 18 months.

D. Effectiv‘enupon ratiﬁcat'idn, all permanent/fuil t.ime, empldyees and their
dependents shé!l be-providec_i Horizon Blue C_ross/BiL;e Shield PPQ provided and paid for |
by the Borough ft)r the life of thé Agreement. Employees wishing to remain enrolled m
thé "Traditiohai plan shall be able tb do so, howéVer they will be obligated to pay the -
difference fbr'lsuch coverage through payroll deduction. In the event ‘the Borough

“switches 1o an_other carrier és noted in Section A above, memt?ers of the bargaining unﬁ:
will Vrevert to -the former -insurance coverag-e and be a!lowea to _change. between
Traditional and PPO coverage at no cost to the employee.

Effective upon ratifica‘cioh, the prescription plan for employees and V“their
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. ﬁﬁ"" -

families shall be modified to provide for a tén dollar {$10.00) name brand co-pay, five

dollar ($5.00) generic co-pay and zero payment for mail order prescriptions.

ARTICLE XX

RETIREMENT OR SEPARATION

A. Upon retirement or separation from employment from the Bordudh, Police
Officers shall be entitled to receive compensation for aceumulated sick leave earned
while in the employ ef the Borough.

B. The payments under this clause shall not exceed four (4) Vy‘ear's. [n addition,
no payment to the empleyee shall be less than $3,000 in arry one (1) year. |

C. | The ﬁtst payment sh-ell be made V\ti-thin thirty (30} deys after retirement or
separation end all subsequent payments shall be made during the monthl Ot January,

D. The maximum payment for accumulated Sle leave, which shall be pald to

T any member of the unit, as defined under the unit's recognition clauss; shall be

' szo,oootoo.

E.  This sum of mener/ shall be equal to one-half (_1/2.) ef all earned and -unused
sick days credited to said e_mpioyee frem the date ofi 'empl_oyment to the date of leé'vi_ng
such empioyment, multiplied by the reguiér per diem salary of said employee which shall
be in effect on the date of the termlnation of empioyment h

F. .- Effective ‘1/1/92 any folcer represented by th:s Unit who has completed
twenty—ﬁve(:Zb} years Qf service shall _remam Withln the Borough’s Medical Plan at
hue‘band_ and wife '-coverage at no expense to the empldye_e upon retirement from the
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employ of Point Pleasant Beach Borough. This benefit shall -only apply to officers in the
Borough’s employ as of 1/1/92.

G. All officers hired after January 1, 1992 who ha\}e completed twenty-five
{25) years of service shall,‘ upon retirement, receive health insurance at husband and
wife coverage puréuént to NJSA 52::144 7.325.‘ If it is determined that such employees
are not el'igi.t-)le for such retiree health benefits pursuant to NJSA 52:14117.32i, the
Borough shall provide health insurance under the Horizon Biue Cross/'BIue- Shield PPO.
The retired officer will be responsible for 20% of the cost of the annua!_premium for the
Horizon Blue Cross/Blue Shield PPO.

H. The PBA and the Borough of Point Pieasant Beach have taken into account
the actual and .potentia! cost of the implementation Qf retiree Health benefits during the
term of this agreement as. well és the potential payroli sz-avAings resui"cinrg from the
replécement of S‘en)ior Officers with entry level of lower level officers. Future contract
negotiati_o-ns and settlements should likewise take into account the impact of the above

factors.

ARTICLE XXi

PBA TIME OFF

.The PBA President and Delegéte shall be eiigi:b-le for release. ﬁme 'to attend to‘

| ,Ass-oc-iat%onA business. An aﬁnua! bank of one ﬁundred and twenty (120)'h0u.rs of

‘ re!e_asé time shaﬂ be established to be_shared by the P_BA President and Delegate. The |
Chief of Police, in the eXercisé_ of reasonable-disrcretion,'_shail grant such release t,ifne if
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1
et

adequate notice is provided and the granting of such release time will not affect

operational needs nor will it cause overtime costs.

ARTICLE XXil
DURATION
This Agreement shall be in effect from J.anuary 1, 2004 through December

31, 2006 without any reopenirng date. This Agreement shall continue in full force and.

effect from year to year thereafter, unless one party or the other gives notice, in writing,

- -

no later than September 15 of the calendar year in which the Agreement expires of the

" desire to change, modify or terminate this Agreement.

IN WITNESS WHEREGF, the parties have hereunto caused same 10 be exeﬂui‘ed

" by its respective officers or agents on this _ﬂi"l'day of f\jo vEMaeER -, 2004.

P

BOROUGH OF BOiN

"

Thomas Vogel, Mayor '



SCHEDULE A
ANNUAL BASE WAGES

| EFF. EFF. EFF.
STEP | 1/1/04 1/1/05 171106
1A $35,063 |$37,297 |$38,789
1B 39,213 | 41,614 | 43,278
2 | 42,616 | 45,049 | 46,851
3 | 48,243 51,006 | 53,046
4 54,969 | 57,999 | 60,319
5 60,138 "} 63,375 | 65,910
6 | 66,650 | 70,148 | 72,954
7 73,168 76,927 | 80,004

*Effective January 1, 2005 there shall be an $800.00'equity adjus?ment
implemented for all steps and ranks in the bargaining unit. This equity
adjustment shall be made before the application of the annual salary increase

effective January 1, 2005.
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